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President’s Message
I trust that this newsletter finds you

wanted to highlight a September 24 webinar led by Spiro

doing well and looking forward to re-

Preovolos, President of PenChecks who will be speaking

connecting with your fellow members on the topic of “Missing Participants & Uncashed
of the Orange County Chapter of the

Checks.” Joining Spiro will be James Goldstein of the

Western Pension & Benefits Council

Department of Labor presenting current and proposed

as the Chapter begins its 2019-2020

regulations. For additional information on upcoming

year.

programs, please refer to page 9 of this newsletter.

Thanks to the efforts of our Chapter’s hard-working Pro- With your continued support and active involvement,
gram Committee (Stuart Hack, Marilyn Thompson, Au-

the Chapter continues to thrive. At present, the Chapter

brey Silva, Mindy Marburger, Michael Flatebo, Diane

has 31 individual members, 12 corporate members and

Kimbro) our September Breakfast Forum will be head-

11 sponsors. The Chapter is also the grateful beneficiary

lined by R. Bradford (“Brad”) Huss, founding partner of

of the support provided by its sponsors. Please join me

the San Francisco-based law firm, Trucker Huss. Brad is a in thanking the following corporate sponsors for their
nationally-recognized expert on a variety of ERISA topics years of loyal support:
and we are thrilled that he will be able to kick-off our
program year with an ERISA litigation update session
focusing on 401(k) plans. Brad will also be providing his
insights on how plan sponsors and fiduciaries can best

3 – 5 year Sponsors:
•

AmundiPioneer

•

Empower Retirement

protect themselves from possible litigation before a law- 5 — 10 year Sponsors:
•
American Funds
suit is filed.
Also, among the other upcoming programs this Fall, I

•

EGPS, Inc. (formerly Creative Retirement Solutions)
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•

PenChecks Trust

•

PBU, Inc.

•

Windes

•

Wright Ford Young & Co.

10—15 Year Sponsors
•

Boutwell Fay, LLP

16—20 Year Sponsors
•

LTSP, Inc.

And a thank you also to our newest Sponsor, The
Standard, for deciding to become a sponsor this year.

home the honors for high cumulative score even if he
left his own bowling ball at home. Check out page 8 for
some photos from the event. And a special thanks to
Aubrey Silva for all her hard work organizing the event.
Finally, please remember that membership in the WPBC
represents a great value. Membership provides for discounted access to terrific continuing education content.
And attendance at a breakfast forum or technical lunch
session also provides a great opportunity to meet or reconnect with your fellow Southern California retirement
professionals.
We are looking forward to the upcoming 2019-2020 program year with great enthusiasm. And I look forward to
seeing you take full advantage of all of the benefits that
come with your Chapter membership!

Many of you were able to attend our annual memberHitz Burton, Partner, Legal Consulting & Compliance
ship appreciation event on August 22 at Bowlmor Lanes.
Aon
Congratulations to Tom Drosky who was able to take

Join the WP&BC - Enjoy the Benefits
•Members are listed in our online membership roster
•Members have access to the rosters of all chapters of the WP&BC as well as access to the Members-only areas of the website
•Members receive discounted registration fees to Chapter events—our Breakfasts, Technical Lunch Forums,
Seminars and the webinars !!
•Members may use the Free Guest program to bring clients to Chapter events
•Corporate Members get the benefit of bringing 3 colleagues to each Breakfast at no additional charge and
discounted registration fees to Seminars, Technical Lunches, Webinars and the Annual Conference.
•Sponsors receive all the benefits of Corporate Members PLUS display of corporate their logo and recognition
as a Sponsor on all mailings, meeting flyers, newsletters and brochures as well as on the WP&BC OC Chapter website with a link to the Sponsor’s website. Recognition as a Sponsor on a large poster, table top
placards and on a rotating screen saver at each regular breakfast meeting, technical lunch forums and
other special events held during the year.
Our Chapter is dynamic! Our events provide high-quality education, continuing education credit for a number
of certifications, and great networking opportunities. CLICK HERE to visit the membership page of our website
to review the membership opportunities for 2019-2020.
Ready to support our Chapter at a higher level? For additional information on how to become a chapter sponsor, contact Marti: info@wpbcorangecounty.org or 949-859-6277.
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Board Member Profile

Kris Krikorian
We are pleased to welcome Kris Krikorian to our board of directors! Kris is a Regional Director at Pentegra Retirement Services with 23 years in the industry. Kris provides third party administration services for companies looking to mitigate retirement plan workload and liability via 3(16) administrative fiduciary services and multiple employer plans. Many of you already know Kris as he has been a long-time
member and frequent attendee at our breakfast meetings, but here are some interesting things you may not already know about Kris:
First “real” job: 401(k) phone rep for Putnam Investments
Education: BA in Business Administration, Eastern Nazarene College, Quincy, MA
How you got into the field: I grew up and went to school in Boston which is home to numerous mutual fund
companies and 401(k) providers. A number of other kids from college were getting jobs at Putnam.
What you like about the field: Helping Americans to retire comfortably, helping to reduce stress for companies, and DC sales are more complex so I enjoy the more technical sale.
Why did you join the WP&BC? Networking and to further educate myself on relevant topics.
Ways you spend free time: What is free time? I have three kids under 10. Whenever able, I enjoy traveling, I
play hockey, and I’m a psychotic sports fan (when you are from Boston it’s in your DNA).
Guiding philosophy: All things work together for good.
Favorite charity: We support a few international underprivileged children’s causes, and have three adopted
children.
Last book read: I was previously an avid reader, but with shuttling the little kids around I couldn’t tell you the
last book I read. Probably something from Tolkien, Malcolm Gladwell, Dan Brown, or a Christian inspirational
book.
Restaurant recommendation: A Hidden Vine, wine bar on Lake Mission Viejo

What will you do when you retire? After retiring I’ve always wanted to go on a world cruise, and travel!
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Ask The Expert
Alison Smith Fay, JD
Partner
Boutwell Fay, LLP

CalSavers –
Not as Simple as You Might Think
Starting June 30, 2020, CalSavers, California’s state-sponsored IRA savings plan, requires eligible employers with
more than 100 employees to register under the program. The registration deadline for eligible employers with
more than 50 employees is June 30, 2021 and for eligible employers with five or more employees is June 30, 2022.
An eligible employer is one that does not sponsor a qualified retirement plan and that has at least five Californiabased employees, at least one of which is at least age 18.
Employers may be subject to penalties of up to $750 per participant for failing to allow employees to participate in

CalSavers. However, notice of the employer’s failure to comply is required before a penalty may be imposed. In
addition, the CalSavers Board must set the date that these penalties will become operative, and to date there has
been no announcement that the date has been established.
How does the program work?
As part of the registration process, eligible employers will submit an employee census including name, Social Security number or Individual Taxpayer Identification number (ITIN) and contact information for each “eligible employee”, defined to mean any employee with W-2 California wages. If an eligible employer is a sole proprietor, partnership or limited liability company treated as a sole proprietorship or partnership for tax purposes, then eligible em-

ployees of such an entity will include the sole proprietor, partner or member.
After an eligible employer registers, CalSavers contacts each of the eligible employees and provides them with a
Program Disclosure Booklet (see link) that includes information about CalSavers and a form that an employee can
use to opt out of the program. If an employee does not opt out or choose to contribute an amount
___________________________________
1

A “qualified retirement plan” includes the following: tax-qualified pension plans; 401(k) plans;

403(a) plans; 403(b) plans; Simplified Employee Pension (SEP) plans; Savings Incentive Match Plan for Employees
(SIMPLE) plans; and payroll deduction IRAs with automatic enrollment.
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Ask The Expert
other than the default amount (5% of compensation) within 30 days after the employer’s registration, then the
employee will be automatically enrolled in a payroll deduction IRA through CalSavers. The default contribution
rate starts at 5% of compensation (generally, W-2 wages) and will automatically increase at the beginning of each
calendar year by 1% until the maximum contribution amount of 8% of compensation is achieved. Auto escalation
will occur only if an employee is contributing less than the maximum and they have been enrolled in CalSavers for
at least six months.
Administrative Challenges

Although the administration process is characterized as “simple”, eligible employers will be required to do many
of the things they would have to do if they maintained a 401(k) plan for employees. For example, CalSavers will
keep track of employees’ contribution elections, but for each payroll period, an employer must go onto the
CalSavers website and capture employee election information and then transmit that information to whoever is
processing payroll for the employer, so that the proper deductions may be made from employees’ pay. Next, the
employer must arrange for the contributions to be remitted to CalSavers with accompanying information indicating how much is being contributed for each employee. While to the uninitiated, this process may appear to be
simple, anyone who deals with 401(k) plans knows that mistakes are frequently being made. Contributions in excess of what employees’ have elected are made, employers fail to make sufficient contributions, and often contributions are late. The Program Disclosure Booklet provides, “Program contribution amounts withheld by your employer will be transmitted to the Program Administrator within seven business days after the end of the payroll
period during which the amounts were withheld.” There is, however, no indication how CalSavers will enforce this
requirement.
Another administrative issue is raised by the fact that at least initially all contributions will be deposited to a Roth
IRA. Roth IRAs are governed by federal tax law, which sets the maximum contribution limits that vary by age, income and filing status and are subject to annual inflation adjustments. There are likely to be at least some higher
income eligible employees who are not eligible to contribute to a Roth IRA. The Program Disclosure Booklet makes
it clear that it is each individual employee’s responsibility to determine whether he or she is eligible to make contributions under the Program. It is hard to believe that lawsuits can be avoided especially if a high-income employee fails to see this disclosure and contributions are mistakenly made to a Roth IRA subjecting the employee to excise taxes for excess contributions to a Roth IRA.
ERISA Preemption Still at Issue
One of the benefits of CalSavers for employers is that the program does not impose any fees on employers, and
according to state law, employers will not have any liability for an employee’s decision to participate in CalSavers,
for their investment decisions, or for the performance of those investments, nor will employers bear responsibility
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Ask The Expert
That was the issue in the recent case of Howard Jarvis Taxpayers Association v. California Secure Chose Retirement Savings Program. In that case, the Howard Jarvis Taxpayers Association (HJTA) argued that CalSavers creates an “employee benefit plan” and therefore the law creating the program is preempted by ERISA. HJTA requested relief in the form of an injunction to permanently enjoin spending of taxpayer funds on the program. On
March 29, 2019, the United States District Court for the Eastern District of California issued an order in the case
ruling that CalSavers is not preempted by ERISA. The federal government has recently filed a notice with the District Court indicating that it may want to weigh in on the ERISA preemption issue. A final ruling on the state’s motion to dismiss has been delayed until September 13, 2019 when the federal government is expected to announce its decision whether to participate in the case. Regardless of the outcome, the case will almost certainly
be appealed to the Ninth Circuit.
Conclusion
Employers that are subject to this new California mandate should weigh the advantages and disadvantages of
CalSavers and decide whether to move forward with mandated payroll deduction IRAs or set up their own taxqualified plans that will exempt them from the program.

and well wishes
Three of our Board members are retiring from the chapter Board of Directors and we want to express our profound gratitude for their significant contributions to, and support of, our organization:
Doug Van Galder, Past President of our chapter and the Governing Board, Doug has served on the Chapter Board
of WP&BC for 11 years and has been a member for 18 years. Doug has provided strong leadership to our organization which has enabled us to continue to thrive.
Doug Jones, has been a member of the WP&BC for 17 years, and on our Board for 11 years, serving for many
years as Membership Chair, during which we have seen record increases in our membership. Doug is retiring this
year and starting a new and exciting phase of his life!
Cindi Grossinger, who has been on our board for 2 years and a member for 10 years, and has generously provided her valuable input to the Board as well as facilitated meeting space for our popular technical lunch forums.
Thank you, Doug, Doug, and Cindi for your many contributions to our organization and we wish you all the best!
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Member Profile

Name: Mindy Marburger
Company: Lockton Investment Advisors, LLC
Title: Assistant Vice President, Advisor
Years in the Industry: 15
First “real” job: Meeting Scheduler at 401(k) Advisors
Education: University of Michigan, English B.A.

Business Background
Nature of your work: Lockton is an investment advisory firm, and we partner with plan sponsors to help mitigate their fiduciary risk associated with their retirement plans. We provide a myriad of services, including investment due diligence, plan design consultation, M&A support, and guidance around employee education.
How you got into the field: I stumbled upon 401(k) Advisors right after I had graduated from college, and my
experience there provided me with a great foundation for my career.
What you like about the field: I really enjoy the fact that this field exposes you to a variety of people, which keeps
it interesting.
Why did you join the WP&BC?: I joined WP&BC because it holds great programs and all the members are in the
top of their classes in their sectors of the industry. We’re in good company!

Personal Background
Ways you spend free time: Running, reading, and hanging out with my two pugs.
Guiding philosophy: Always put yourself in other people’s shoes.
Favorite charity: AIDS Life Cycle
Last book read: “Emotional Intelligence 2.0” by Travis Bradberry
Restaurant recommendation: Pizza Rock, Downtown Las Vegas
What will you do when you retire? Travel and nap.
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The Western Pension and Benefits Council
Member Appreciation 2019

All our members are winners! Even if one was a Gutter Ball Guru! The

There
werewas
winners
and
there
losers; but,
allgames,
had a and
good
time!
evening
filled with
great
foodwere
and beverages,
great
great
fun!
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2019—2020 Calendar of Programs
All Breakfast Forum Meetings will be held at
Andrei’s Restaurant
2607 Main Street, Irvine, CA 92614
9/19/2019
Andrei’s Restaurant
Irvine, CA 92614
9/24/2019
Online Webinar

Breakfast Forum: Update on ERISA Litigation
and Lessons Learned

Brad Huss, JD, APC, Trucker Huss

Missing Participants & Uncashed Checks:
WTF (without the fuss)
** Due to DOL regulations this event will not
be recorded
Breakfast Forum: Other Types of Retirement Plans that Supplement—ESOP, Cash
Balance & Deferred Compensation

Spiro Prevolous, PenChecks Trust
James Goldstein, DOL

11/5/2019
Capital Group Campus
Irvine, CA

Technical Lunch Forum: M&A Issues includ-

Rick Unser, Lockton Companies LLC

11/21/2019
Andrei’s Restaurant
Irvine, CA 92614

Breakfast Forum: Plan Distribution Issues

Stephen Forbes, Forbes Retirement
Plan Consulting

1/16/2020
Andrei’s Restaurant
Irvine, CA 92614
1/23/2020
Capital Group Campus
Irvine, CA

Breakfast Forum: Plan Audits—who does
what, how to get cooperation and the 2020
changes in audit reports
Full Day Seminar: ABCs of Pension Plans

Carlye Broten and Nicole Aguilar,
CPAs, CliftonLarsonAllen

10/17/2019
Andrei’s Restaurant
Irvine, CA 92614

ing Affiliated Service Groups

Tom Burnor, Principal Financial
Group

Hitz Burton, Aon
Stuart Hack, Sunlin Consulting
Samantha Graboff, Windes

Our slate of speakers and topics is subject to change throughout the year. To find the most current information about upcoming meetings, visit www.WPBCOrangeCounty.org, then select “Events.”
Breakfast Forums are held at Andrei’s Restaurant, address above. Registration is $75 per person, with discounts for members and early registration. Your registration fee includes a full breakfast buffet and hosted
valet parking. Check-ins begin at 7:30 am, breakfast and networking until 8 am. Presentations typically end at
9:40 am. Members may bring one guest for free.

Technical Lunch Forums are held at the American Funds Campus in Irvine. Registration is $60 per person,
with discounts for members. Your registration fee includes a full lunch and parking. Check-ins begin at 11:30
am and typically end at 1:40 pm. Walk-ins cannot be accommodated.
Online Webinars are sponsored by the WP&BC Governing Board. Registration for a 100 minute session is
$65.00 for members and $90.00 for non-members. Click here to see the upcoming Webinars.

SAVE THE DATE: NAFE Annual Forum & Expo
April 26 – 29, 2020 – Nashville, Tennessee
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CONTINUING ED CREDITS

LOOKING FOR CONTINUING EDUCATION CREDITS?
The WP&BC meetings are a great way to earn them! Our meetings are
approved for the following CE credit:
AIF
ASPPA
CEBS
CFP

CPA (California)
ERPA
MCLE (California)
NIPA

YOUR MEMBERSHIP MATTERS
Welcome to our newest members!

INDIVIDUAL MEMBERS
Cheryl Yamasaki, Confie Segurus

Khoi Ngo, Pension Kinetics

John Lessley, Dimensional Funds

Supporting CHOC
As we have done for many years, the WP&BC Orange County
Chapter continues to support the Children’s Hospital of Orange
County (“CHOC”) through donations made on behalf of each of
our speakers. CHOC has been committed to providing the highest
quality medical care to children since 1964. CHOC is affiliated with
the University of California, Irvine. For more information regarding
CHOC, visit www.choc.org.
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The Orange County Chapter of the Western Pension and Benefits Council
appreciates our Sponsors whose support enhances all that we do!
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